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L ACTORS RATING POINTS
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owiliretated work. knowledge olown & [ knowledge of awn instruction snd
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Usually exceeds standards Meets standanis, Seidom meets Mever meets standards,
L stanidarils,
2. PRODUCTIVITY J6tod0pls 1010 35 pis Zumzapte | 1019ps. 36
Remarks:
Always Usually Sometimes Rarely
3. INITIATIVE 9tn 10 pix 7100 pts. 5o Gpils. 1to4pts. ’o
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. Usually dedicated to [Sometimes dedlcated]  Rarely responds to
dedicated to duty. J Tesp0
Always deditated to duty. [ duty. / to duty. ( company needs.
+. DEDICATION TO DUTY 91010 pis 0pts |~ swerpe | 1to4 piz 16
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covprrabive couperative } covperative cooperative
: 9to 10 pls. opts. Sto7 pts. 1104 pts
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Lr,,d,m.,. w/n the allowahle no.or With written With one (1) day :
i waming/s suspensfon With 3 days suspension
ATTENDANCE & f (15t Offcnse) (2nd Offense) (3rd Offense) q
INCTUALITY: 910 10 pls. | 7 to 8 pts. 5106 pts. 1to pts.
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No recorid of aceldent [No record of accident] Had anaccident or had P
No record of t/infraction against | butw/ 1 infraction | butw/ 2 infraction | more than Zinfractions
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EMPLOYEE DETAILS:
Amount of Increase: p— s
Date llired: 03/05/25  Present Rate:Confidential
mm /dd /yy Date of last Increase:  ___
mm /dd /yy
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New Rate:
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